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Buckingham Park Church of England Primary School 

Equality Objectives 
 
 

Background Information  

From 2012 schools were required to publish information showing how they comply with the new equality duty and 
setting equality objectives. Schools should update the published information at least annually and publish objectives at 
least once every four years.   Compliance with the equality duty is a legal requirement for schools, but meeting it also 
makes good educational sense. The equality duty helps schools to focus on key issues of concern and how to improve 
pupil outcomes.  
 
The equality duty has two main parts: the ‘general’ equality duty and ‘specific duties’. The general equality duty sets 
out the equality matters that schools need to consider when making decisions that affect pupils or staff with different 
protected characteristics. This duty has three elements. In carrying out their functions public bodies are required to 
have ‘due regard’ when making decisions and developing policies, to the need to: 
 

1. Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 
2010. 

2. Advance equality of opportunity between people who share a protected characteristic and people who do not 
share it. 

3. Foster good relations across all protected characteristics – between people who share a protected 
characteristic and people who do not share it. 

 
These are often referred to as the three aims of the general duty equality duty. 
 
Having due regard to the need to advance equality of opportunity is defined further in the Equality Act 2010 as having 
due regard to the need to: 
 

1. Remove or minimise disadvantages 
2. Take steps to meet different needs 
3. Encourage participation when it is disproportionately low 

 
In order to help schools in England meet the general equality duty, there are two specific duties that they are required 
to carry out. These are: 
 

1. To publish information to demonstrate how they are complying with the equality duty 
2. To prepare and publish one or more specific and measurable equality objectives 

 
Our ‘Equalities and Cohesion’ policy outlines how the school intends to meet the general duty, includes some 
contextual information. 
 

 
 

Specific Equalities Objectives 2017 - 2021  

1.  To promote spiritual, moral, social and cultural development through all appropriate curricular opportunities, 
with particular reference to issues of equality and diversity 

2.  To ensure good attendance for children from all groups, and to narrow the attendance gap (overall 
attendance and numbers of persistent absence) for specific groups including disadvantaged children and 
children with SEND   

3.  To promote cultural development and understanding through a rich range of experiences both in and beyond 
the school 

 


